L
Gender Pay Gap Statement

Following is the gender pay gap calculated for the year ended June 30, 2026, as required under SECP Circular 10 of 2024:

(5.1)% (60.7)%
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Negative gaps indicate that, on average, female employees earn more than male employees. This reflects the
composition of the Company’s workforce: female colleagues are concentrated in professional, technical and managerial
roles, while the large factory workforce — where pay scales are competitive for the sector but lower in absolute terms —
is predominantly male. The Company remunerates on merit and responsibility, irrespective of gender, and continues to

widen female participation across functions, supported by anti-harassment mechanisms, safe transport and facilities at
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the plant.
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